
 

 

 

This Notice supplements our previous notice to you regarding benefit accrual in 2020 under the 

IUPAT Industry Pension Plan (“Plan”).  This notice is required by federal law.   

 

What Has Changed for 2020? 
 

In the Fund’s previous communications to you, we informed you that under the revised Funding 

Improvement Plan (“FIP2”), the Plan was amended to provide that future benefit accruals would 

be suspended in the second plan year following a plan year in which the Plan experienced 

negative investment returns.   FIP2 also mandated a 50% contribution increase.  Since accruals 

are tied to contributions, higher contributions result in higher accruals for participants in years in 

which there is no accrual freeze.     

 

We also informed you that the Plan realized a negative investment return in 2018. Therefore 

benefit accruals will be frozen for all participants for the 2020 Plan Year only.  The effective 

date is January 1, 2020. The Plan’s regular accruals are scheduled to resume in 2021. 

 

Only Future Benefits Are Affected  

 

Please be assured that the accrual freeze described above affects only 2020 accruals.  These 

are future benefits that have not yet accrued. It will not affect the accrued benefit that you 

have earned through December 31, 2019. 

 

Please note that those currently receiving a pension will not be affected by these changes 

and their benefits will remain unchanged.  
 

Examples of the Change for 2020 Only 

 

Generally, benefits accrue based on a certain percentage of the employer contributions.  The 

level of accrual varies based on the changes in the employer’s contribution rates over time.  In 

other words, employer contributions are tiered into categories with accrual rates of 0.0%, 0.5%, 

1.0% and/or 2.0%.  Under the Plan’s current formula, contribution increases made in accordance 

with FIP2 accrue benefits at 2.0%. 

 

The following two examples illustrate the difference in benefit accrual for a hypothetical 

participant that results from FIP2 implementation over a two-year period. 

 

Example 1 – Benefit accrual after FIP2.  This example reflects the required contribution 

increases and reflects the 2020 accrual freeze. 

 

Glen Glazier works for XYZ employer.  XYZ has implemented the mandated FIP2 

contribution increases.  XYZ’s contribution rate at 1/1/2019 increased from $4.00 per 

hour to $6.00 per hour.  Glen has an accrued benefit of $1,000 as of 1/1/2019 and works 

1,500 hours per year. 



 

Glen’s accrued monthly pension increased by $82.22 in 2019. Glen’s accrued monthly 

pension will not increase in 2020 due to the temporary accrual freeze.  His accrued 

monthly pension as of 12/31/2020 will be $1,082.22.   

 

If there had not been an accrual freeze in 2020, Glen’s benefit would have increased by 

$82.22 in both 2019 and 2020.  His accrued monthly pension at 12/31/2020 would have 

been $1,164.44. The temporary freeze in 2020 means that Glen’s accrued benefit did not 

increase by $82.22 in 2020.   

 

Example 2 – Benefit accrual before FIP2.  To demonstrate the full effect of FIP2 on Glen’s 

12/31/2020 benefit, the following example assumes no contribution increases and no accrual 

freeze:   

 

Assume that the contribution rate for Glen’s employer stayed at $4.00 per hour and there 

was no accrual freeze in 2020.  In that event, Glen’s accrued monthly pension would 

have increased by $22.22 in 2019 and $22.22 again in 2020.  His accrued monthly 

pension as of 12/31/2020 would have been $1,044.44. 

 

In this example, Glen’s total accrued benefit before FIP2 ($1,044.44) would have been 

3.6% lower than his total accrued benefit after FIP2 ($1,082.22).  

 

Please see the Plan’s Summary Plan Description for more details regarding the benefit accrual 

rate tiers and how the Plan’s benefit formula works at normal retirement and other retirement 

ages.   

 

FEDERAL LAW  

This information is a summary of recent changes affecting your benefit under the IUPAT 

Industry Pension Plan and is furnished in compliance with Section 204(h) of the Employee 

Retirement Income Security Act. (ERISA). You should keep this information with the Plan 

booklet previously provided. 

 

The Fund Office will be happy to answer your questions and the concerns that inevitably 

accompany a change in benefits. Please feel free to contact the Fund Office at (410) 564-5500, or 

write to the Fund Administrator at pension@iupat.org, or the address on this letter. 


